 Appendix C

Job role
Non-Executive Member, Audit and Risk Panel 
Accountable to: Chair of Audit and Risk Panel
Time commitment and remuneration: The Non-Executive Member will be expected to attend the Audit and Risk Panel at least four times a year.  A fee of £500 per meeting will be paid for each meeting attended along with reasonable travelling expenses.
Term of appointment: 12 months, with possible extension for a further two years.
Role

As a Non-Executive Member of the Audit and Risk Panel you will provide expert and independent judgment on strategic, performance and resourcing issues as well as providing suitable knowledge and experience to support and advise the council.

You will play a pivotal role in supporting the Chair and other Elected Members of the Panel in bringing an objective perspective to help the council provide the highest standards of corporate governance arrangements.
Responsibilities
1. Assist in the development of the Audit and Risk Panel;
2. Provide expert advice to the Panel on audit, risk, governance, and financial management matters; 
3. Attend, prepare for and contribute to regular meetings of the Audit and Risk Panel;
4. Undertake any necessary training to undertake the role effectively;
5. Work with the Audit and Risk Panel to promote new approaches and different perspectives; and
6. Bring individual objectivity and experience to meetings of the Audit and Risk Panel.
Person specification 

Non-Executive Member, Audit and Risk Panel
Essential criteria
Applicants must, as at the closing date for receipt of application forms, be able to demonstrate, by providing personal and specific examples on the application form, the following essential requirements:

· successful senior management experience in a large and complex public, private or voluntary sector organisation, including an understanding of financial regulation or audit; and
· an understanding of the role and function of an audit committee within the context of a local authority, of organisational risk management, internal controls and governance and the role of internal and external audit.

Short-listing criteria 

In addition to the above essential criteria, Belfast City Council reserves the right to shortlist only those applicants who can demonstrate, by providing personal and specific examples on the application form, the following desirable requirement:
· at least 12 months’ experience of acting as a non-executive member of an Audit Committee or equivalent board membership
Please note that applicants who have been Members or officers of Belfast City Council at any time in the last two years, from the closing date for receipt of applications for this position, will not be considered for this appointment.
The highest standards of propriety, impartiality and objectivity are required for this position and it is therefore essential that applicants identify any potential conflicts of interest, whether real or perceived. Applicants should be aware that any private, voluntary, charitable or political interest which may be relevant should be declared. If you progress to interview, the panel will explore with you how this might affect your ability to discharge the duties of the post.

